HELEN KING-TURVEY

+44 788 162 41415
hlturvey@gmail.com

Winchester, UK
LinkedIn: helenking

SKILLS

Strategic Planning & Analysis
Budgeting & Funding
Team Building & Leadership
Project Management
Management Decisions
Resource Management
Cross-Jurisdictional
Governance
Public Speaking
Funding & PR Programmes
Open Philanthropy
Corporate Social
Responsibility
Relationship Management
Social & Policy Innovation
Asset Management
Operations Management
Change Management
Governance Frameworks
Documentation & Reporting

EDUCATION

BA (Hons)
International Marketing
Management
I'Université de
Poitiers/Bournemouth
University, Angouléme,
France/Bournemouth, UK

PUBLICATION

50 Shades of Green,
Reimagining Philanthropy
September 2019

Non-Executive Director

PROFESSIONAL PROFILE

An accomplished and top-performing executive with over 20 years of
success supporting executives and leadership teams to achieve targeted
goals within non-profit and for-profit entities. Recognised for investing in
50+ social impact founders and entities throughout all stages, including
strategy, fundraising, service provision, people management, and
leadership development. Stellar record of providing independent
oversight and challenge to Executive Directors and CEOs regarding
budgeting, auditing, finances, and risk management. Skilled at
establishing business strategies, ensuring timely risk management,
business development opportunities, and facilitating policy-making and
planning exercises.

EXPERIENCE

NON-EXECUTIVE DIRECTORSHIPS
Multiple Companies, California, Tokyo, London / September 2015 —
Present

- US Director, Mozilla Ventures | 2022 - Present

« UK Director at Whose Knowledge? | 2021 - Present

« UK Director at SF IOM Ltd | 2020 - Present

« US Director at SafeCast Global Inc | 2019 - Present

» US Director, Committees: Program (Chair), DEI, Finance and
Investment, Board Recruitment at Mozilla Foundation | 2016 - Present

+ Vice-Chair, UK Director at Open Knowledge Foundation | 2015 -
Present

« UK Director at SciFabric Ltd | 2015 - Present

Core Responsibilities:

« Define clear goals and devise as well as deliver agreed plans through
the Board of Directors; examine performance against objectives
periodically.

« Support and mobilise leadership teams to ensure that the Board of
Directors complies with the highest standards of corporate
governance, whilst ensuring informed decision-making.

» Key role in establishing organisational strategy and objectives,
effectively leveraging all financial resources.

« Challenge Executive Directors on business-crucial decisions to bring
in an innovative and unique perspective to discussions.

+ Represent organisations at all levels, including fundraising events,
community engagement and public speaking.

+  Embed Diversity, Equity and Inclusion (DEI) into organisational
strategy and empower businesses to prioritise, and


mailto:hlturvey@gmail.com

PROFESSIONAL
DEVELOPMENT

Executive Coach
IECL Qualified

TECHNICAL SKILLS

Office Suite
Open Office Suite
Wikis
GitBook
GitHub
Virtual Collaborative Office
Platforms

+ In-depth knowledge of finance, budgets and audits, including
accounts sign-off, risk management and business stability.

CEO

Shuttleworth Foundation, London/Cape Town / June 2005 — Present

Core Responsibilities:

« Drive strategy and narrative in philanthropic sector to determine and
establish non-profit best practices.

« Set up a social investment arm that functioned to provide funding to
dynamic leaders located around the world.

« Set up $1m Fellowship with over 50 recipients.

« Drive structural and systems change in diverse domains, such as IP,
conservation, medicines, education, financial inclusion, public safety,
surveillance, and security through innovation, technology, policy and
data.

« Oversee annual budgets up to $10M and operations to ensure
delivery in line with governance frameworks, whilst reporting to
Trustees and Board members.

« Manage all business-critical decisions in coordination with the HR
manager, CFO, COOQ, and CIO, including stakeholder management
and digital transformation.

« Lead grant making, policy dialogue, development projects, and
partnerships.

« Cultivate and foster key relationships for funding and resources, and

» Collaborate with policymakers in governmental and UN bodies.

Founding Member | Charter Team Lead | Membership Team Member

CrisisDAO / May 2021 — Present

Core Responsibilities:

+ Establish core purposes of investment DAO by devising the charter
and model documentation for DAO.

+ Set membership management flow, including onboarding and
community guidelines, as well as deliberating and approving
investments.

ADDITIONAL EXPERIENCE

Corporate Relations - Guide Dogs for the Blind, London, UK

Digital Communications Project Manager - WPP Group, London, UK
Consultant - Origin Brand Consultants, Richmond, UK

Marketing Assistant - Reed Elsevier, South America and Europe
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